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The Meritocracy black box

"the idea of meritocracy may have many virtues, but clarity is not one of
them” (Sen, 2000, p.1)
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Background

e "The rise of meritocracy” (Young, 1962)

o Merit: Effort + Talent
e "Meritocracy and economic inequality" (Arrow, Bowles & Durlauf, 2000)
e "The meritocracy myth" (McNamee & Miller, 2004)

» "Meritokratie als Legitimationsprinzip" (Hadjar, 2008)
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Conceptual links

Normative Descriptive
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Studying the subjective dimension of meritocracy
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Studying the subjective dimension of meritocracy

Resea[Ch e Kunovich and Slomczynski (2007), ISSP 1992

o 6 items of "reasons for pay" plus "the government
EXBITIP'ES should provide jobs for everyone who wants one"
(reverse coded)

e Duru-Bellat and Tenret (2012), ISSP 2009

o perceptions (what is) and beliefs (what should be),
but use of single indicators and no measurement
concerns

« Reynolds and Xian (2014), GSS

o Meritocratic and non-meritocratic perceptions
(get ahead battery from GSS) "...how important
you think it is for getting ahead in life"
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Studying the subjective dimension of meritocracy

Research Reynolds and Xian (2014)

Rotated factor loadings for meritocratic and non-meritocratic elements.

Exa m ples Unrestricted solution

Factor 1 Factor 2

Factor 3

Meritocratic elements (3 items, alpha: 0.58)
Having a good education yourself 0.58
Ambition 0.81
Hard work 0.80
Non-meritocratic elements (7 items, alpha: 0.75)
Friends & family (4 items, alpha: 0.71)
Coming from a wealthy family
Having well-educated parents
Knowing the right people
Having political connections
Discrimination (3 items, alpha: 0.69)
A person’s race 0.80
A person’s religion 0.73
Being born a man or a woman 0.77
Variance 2.15 1.93

0.75
0.70
0.69
0.68

1.65

Note: Only factor loadings over 0.4 are presented. The results are from a principle components factor analysis
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Studying the subjective dimension of meritocracy

Research e Use of "beliefs" for perceptions / preferences
| e Mostly focused in either perceptions or preferences
Examp & e Wide use of non-meritocratic items reverse coded as
meritocratic
Limitations

o Except for Reynolds and Xian (2014), scarce
discussion and empirical test about the
measurement of meritocracy

o Except for Duru-Bellat and Tenret (2012), links
between perceptions and preferences are not
addressed.
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A conceptual proposal for studying meritocracy

-Meritocracy:

e perceptions (ej: effort is rewarded)

» beliefs(ej: effort should be rewarded)
-Non-meritocracy

e perceptions (ej: contacts for getting a job)

 beliefs (ej: it is ok to use contacts for getting a job)
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A conceptual proposal for studying meritocracy

A bi-dimensional conceptualization of the subjective dimension of

meritocracy

Meritocracy

Non-Meritocracy

Perceptions

Preferences
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Testing the model



Objective

» To propose and test an operationalization for the bi-dimensional
conceptualizacion of the subjective dimension of meritocracy

e Data: ISSP 2009
e Variables
o perceived meritocracy: getting ahead battery

o preferred meritocracy: reasons for pay battery
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A. Meritocratic Perceptions: Descriptives

How important is for getting ahead ...

Hard work . 1I- 35
Ambition . 1I- 277
e [0 L
Educated parents - ..Im
Wealthy family - -.n.n
ol
Know people . -I.D
Pal. connect. . -l.i Mot important at all
1 treutrs)

90% T0% 50% 30% 10% 10% 30% 50% 70% 90%

Essential
P very important
INntm;.rhwmt

14 /25



A. Meritocratic Perceptions: Correlations
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A. Meritocratic Perceptions: Measurement Model
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B. Meritocratic Preferences: Descriptives

In deciding how much people ocught to earn, how
important should each of these things be, in your
opinion...
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B. Meritocratic Preferences: Correlations
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B. Meritocratic Preferences: Measurement Model

i .

Fit: WLSMYV, Chi2=27.45 (1), CFI=1.00, RMSEA=0.022
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Perceptions and Preferences correlations
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Perceptions and preferences in international
comparison
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Comparison with Duru-Bellat and Tenret (2012)

Perceived meritocracy:
"People are rewarded for their efforts/skills"
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Discussion

Fuzziness of merit

Different and unconnected empirical approaches

Comprehensive bi-dimensional framework

Seems to work so far, but needs further research
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